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w¢ aTToKAEIOTIKA BAon yia TN Aqwn atrogdocwv. Disclaimer: The information in this document is intended only as a
general update and should not be taken as the sole foundation for decision making.
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COVID-19 - Epyaociakda Oépata tng NMNIM 90/ 1.5.2020

Me 1n véa Mpd&én NopoBeTikoU lepiexopévou TTPORAETTOVTAI CNUAVTIKA €PYOTIKOU €VOIAQPEPOVTOG
NTAMATa, N AeTrTopepEOTEPN PUBUIOT TWV OTTOIWV Ba UAOTTOINBEI e YTTOUPYIKEG ATTOQACEIG TToU Ba
€KO0BOUV TTPOCEXWG.

EidikoTepQ:

A. MNapdraon avaoToAg cUuuBAacewY gpyaciag

1. EmxeipAoeig epyodoTeg Tou 10IWTIKOU TOUEA, TTOU TTAATTOVTAl ONUAVTIKA Kol €xouv B€oel o€
avaoToA TIC cuufdoceig gpyaciag PEPOUG I TOU CuvoAou Twv epyalopévwy Toug duvavTtal va
TTapaTeivouv TNV avacToAr péXpl Tou 60% Twyv cupBdocwy TTou €Xouv RdN TeBEI O€ avaaToAr, KaT
avVWTATO XPOVIKO didoTnua 30 nuepwyv Kal TTavTwg ox1 Tépav NG 31.5.2020.

2 € TTEPITTITWON UTTEPPOCNG TOU AVWTEPW TTOGOATOU, 0 £py0dATNG KATABAAAE! 0 id10G TIG ATTOBOXEG TWV
epyadopévwy TTou uTTEPBaivOouV TO avVWTEPW TTOCOOTO (60%).

ETriong, yia 600 XpOvo IoXUEl N avaoTOAR aTTayopeUETaAl N KEIWOT TOU TTPOCWTTIKOU EVW) META OTTO TN
ANEN TNG avaoTOARG 01 EpyodOTEG OPEIAOUV va dIaTNPACOUY yia XPOoVIKO dIGaTnUa 45 nuepwv Tov idio
apIBuo6 Bécewv epyaaciag Kai pe To idIo €idog ouuBaong epyaciag.

2. Ta TIG €TMIXEIPROEIC — £PYODOTEG TOU IBIWTIKOU TOMEQ, YIO TIG OTTOIEG OUVEXICETAI N QvAOTOAN
AeIToupyiag Toug pe evioAnl dnuooiag apxng kard 1o Mdaio 2020, TTapateiveTal N avaoToAl Twv
OUpBdocewy epyaciag Twv ePYACoPEVWY Yia 600 XPOVIKO dIAoTnUA dIATNEEITAl N AVWTEPW AVOOTOAR
AgIToupyiag.

3. O1 epyadduevol Kal 0TI U0 TTPOAVAPEPOUEVES TTEPITITWOEIS €ival SIKAIOUXOI OIKOVOUIKAG EVioXuong
KOT avaAoyia Twv NPEPWYV TNG TTapATaonG TG AVOOTOANG TwV CUPBACEWY £pyaaiag TOUG.

B. OpioTikKA avdkAnon avacToARg cupBaoewy gpyaciag

Emyxeipnoeig — epyodOTeG TOU IBIWTIKOU TOUEQ, TTOU €X0OUV BECEI O AvOOTOAN TIG CUPBACEIG Epyaaiag
MEPOUG 1 TOU OUVOAOU TWV epyalopévwy Toug duvavTal va TTpofaivouv o€ avakAnon TG avaoToAAg
TWV CUHBAcEwWV epyaciag TOUAAXIoToV yia T0 40% Twv epyalouévwV TwV OTTOIWY Ol CUPPBACEIG TEAOUV
o€ avaoToAn Kal EpOcov n avacToAR €xel diatnpnOei kar’ eAdxIoTo yia 15 nuépeg. MeTd TNV £v Adyw
avakAnon ol cupBdocig epyaaiag dev €TOEXOVTAI VEAG AVAOTOANG Kal oI €pyadduevol SiKalouvTal
avaAoyia TNG OIKOVOUIKAG evioxuong BAcEl TwV NUEPWYV TNG AVACTOANG.

. Mpoowpivil avdkAnon avaoToAng cupBdcewy epyaciag

1. Emrpérreral ye uttooAn €1dikou evrutrou oto EPIANH n TTpocwpivr) avdkAnon TG avaoToARG Twv
oupBdoswy gpyaciag epyalopévwy IO EKTOKTEG, KATETTEIYOUTEG, N avaBaAAOUEVES Kal AVEAQOTIKEG
QVAYKEG O€ ETTIXEIPHOEIG-EPYODATEG, TWV OTTOIWV N ETTIXEIPNMATIKI OpacTNPIOTATA €iTE £XEI AVOOTOAET
ME €VTOAA dnuooIag apxng €ite TTAATTETAI onuavTikd, Bdoel Twv opifopévwy atrd To YTToupyEio
Oikovopikwyv KAA.

MNa 10 didoTnua TNG avakANong o £pyodOTNG OPEiAEl TIG CUMPBATIKEG OTTOBOXEG KAT avaloyia Twv
NUEPWYV OTTACYXOANONG.

2. Metd atmmd tn ANgN TG TTpocwpIvhg avakAnong ouvexicetal N avacToAr NG oupBacng PéExpP! TS
OUNTTANPWOEWG TOU TTARPOUG XPOVIKOU SIaCTHUATOS TNG.

5

NETWORK



A. Opydvwon wpapiou gpyaciag

O1 emmixeIpAoeIg — EpyodOTEG, TWV OTTOIWV €ixe avaoTaAgi n Asitoupyia pe evioAr dnuociag apxns i
ATav TTANTTOMEVEG ONMPAVTIKA, BACEl TwV OXETIKWY UTTOUPYIKWY aTTOQPACEWY, TTPOCAPHOlouV TO
wPAPIO epyaciag TWV ePYACOPEVWY TOUG HE TO WPAPIO AgIToupyiog Toug, uttd Tov Opo OTI dev
peTaBdaAAeTal To €idog TNG oUPPBaong epyaaciag.
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COVID 19 - Employment Matters According to Legislative Content Act
90/ 1.5.2020

The new Legislative Content Act sets significant employment matters, the detailed regulation thereof
will be effected through relevant forthcoming Ministerial Decisions.

Specifically:

A. Extension of suspended employment agreements

1. Companies severely affected and having suspended the employment agreements of all or part of
their personnel may extend the suspension of up to 60% of those agreements for maximum 30 days
and in any case up to 31.5.2020.

If the above percentage (60%) is exceeded, then the employer pays the salaries of those additional
employees.

It is pointed out that during the suspension and for 45 days after its lapse no dismissals are permitted.

2. In those companies whose operation remains suspended based on a State’s order for May 2020,
the suspension of the employment agreements of their personnel is accordingly extended.

3. The employees of both abovementioned categories are entitled to the special scope compensation
proportionately to the days of the extended suspension.

B. Final revocation of suspended employment agreements

Companies having suspended the agreements of all or part of their personnel may revoke the said
suspension for minimum 40% of the affected employees if the suspension lasted at least for 15 days.
Following the said revocation, the employment agreements are not subject to any new suspension
and the employees are entitled to a proportion of the special purpose compensation based on the
days of the suspension.

C. Temporary revocation of suspension of employment agreements

1. The temporary revocation of the suspension of employment agreements is permitted subject to a
relevant notification to ERGANI system in case of extra-ordinary and urgent needs of the employer,
whose business has been either entirely suspended with a State’s order or is severely affected, based
on the activity codes set by the Ministry of Finance.

During the above revocation the employer is liable to pay the agreed salary in proportion to the days
of employment.

2. Upon lapse of the temporary revocation, the suspension of the employment revives up to its
expiration
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D. Arrangement of working hours

Employers whose companies’ operation has been suspended by virtue of a State’s order as well as
those severely affected by the COVID-19 crisis may adjust the working hours of their personnel based
on the company’s operation hours, as long as this adjustment does not alter the type of the

employment agreement.
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